
 

About Us 
Washington State is the world leader in aerospace production and home to more than 1,350* aerospace-related 
companies employing more than 132,500* highly-skilled aerospace workers. The increase in impending retirements, new 
emerging technologies and a greater production demand have created challenges for building a skilled 21st century 
workforce and competing in a global economy. Over the next five years, the state will need more than 7,200** additional 
aerospace workers to fill the increasing demand. The current workforce is composed of tradespeople that offer valuable 
knowledge and skills acquired through years of experience. It is imperative that employers have an avenue to capture the 
knowledge of these retiring tradespeople and pass that knowledge on to the next generation. 

Washington State funded the creation of the Aerospace Joint Apprenticeship Committee (AJAC) in 2008 to devise this 
avenue. AJAC is a statewide, nonprofit 501(c)(3) aerospace and advanced manufacturing registered apprenticeship 
program. It is the mission of AJAC that the training of apprentices shall be without discrimination based on race, sex, 
color, religion, national origin, age, disability, sexual orientation, veteran status or as otherwise specified by law. 

AJAC and its advisory committee, comprised of employers and employees, have developed and implemented the 
following registered apprenticeship programs based on employer and industry need: 

 Machinist (Aircraft-Oriented) 
 Aircraft Mechanic Airframe 
 Precision Metal Fabricator-sheet metal 
 Tool and Die Maker 
 Industrial Maintenance Mechanic 

AJAC is currently developing registered apprenticeship programs to offer in the future for Aircraft Interiors Assembly 
Mechanic and Composite Technician. 

Apprenticeship combines supervised on-the-job training experience with college-level classroom instruction 
enabling: 

 Employees to earn a living wage while they learn on-the-job from a mentor and attend class one night a week at a 
local community or technical college 

 Employers to increase their workforce skills without disrupting production 

AJAC’s program offers: 

 Employers across Washington State a proven method to capture these knowledge and skills 
 Apprentices the tools necessary to learn and master these skills, advance in their career and become a master 

tradesperson 

In addition to obtaining journey-level certification as a master tradesperson, AJAC’s unique program sets the apprentice 
on a path towards an associate’s degree that can articulate into a four-year degree. Companies across Washington State 
who participate as registered Training Agents with AJAC can enroll current employees in an existing AJAC program. If a 
company has 15 or more employees that need training in one of AJAC’s currently registered occupations, AJAC can 
create a new program exclusively for that company. 

www.AJACtraining.org 

http://www.ajactraining.org/about/mission/
http://www.ajactraining.org/about/committee-staff/#committee
http://www.ajactraining.org/wp-content/uploads/machining-aircraft-oriented-apprenticeship-program-outline.pdf
http://www.ajactraining.org/wp-content/uploads/3-Year-Aircraft-Mechanic-Airframe-Appreticeship-Program-Outline1.pdf
http://www.ajactraining.org/wp-content/uploads/precision-metal-fabricator-apprenticeship-program-outline.pdf
http://www.ajactraining.org/wp-content/uploads/Tool-_Die_Maker-apprenticeship-program-outline.pdf
http://www.ajactraining.org/wp-content/uploads/Industrial-Maintenance-Mechanic-Apprenticeship-Program-Outline.pdf
http://www.ajactraining.org/aviation-employers/participating/


 

 

 

 

 

 
 

 

Machinists Reach Tentative Agreement with Jorgensen 

by Bryan Corliss  
 

SEATTLE – Members of Machinists Union District Lodge 751, who work at Jorgensen 
Forge Corporation in Tukwila have reached a tentative agreement on a three-year 
contract with their employer. 

The negotiating team announced the Agreement Thursday afternoon, and said it would 
recommend that members vote to accept it. A vote has been scheduled for April 9. 

“It is a good first contract that addresses our members’ concerns, including pay, health 
care costs, hours of work and overtime rules,” said IAM 751 Business Rep Joe 
Crockett. 

Crockett said the negotiating team will go through the proposal with Union members at 
meetings prior to the April 9 vote. 

If approved, the contract would cover about 100 workers at the Jorgensen Forge plant 
on East Marginal Way in Tukwila, who had voted recently to join the Machinists Union. 

The JFC workers are specialists who forge everything from propeller shafts used in 
ships and submarines to parts used in the aerospace, maritime and drilling industries. 
Their products are created from stainless steel, aluminum, titanium and other metals. 

Originally formed in 1935 to represent hourly workers at the Boeing Co., District Lodge 
751 of the International Association of Machinists & Aerospace Workers now 
represents more than 33,000 working men and women at 51 employers across 
Washington and California. 

 

IAMCadence@iam751.org    www.voteyesiam.com/cadence 
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